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Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin Davranis ve
Tutumuna iliskin Etik Bildirge (S6zlesme)

Internationales Ubereinkommen iiber das Verhalten und zur Ethik von

Theaterpidagoginnen und Theaterpidagogen (UVET)

International Agreement on the Conduct and Ethics of Theatre Educators
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Bu bildirge, 30 Mart 2011 tarihinde ve yukarida belirtilen kurumlarca olusturulmus,
Antalya’da agiklanmistir. Bildirge; Ingilizce, Almanca ve Tiirk¢e’ye uyumlu hale getirilmistir.
Diger dillere gevrilerek yayginlastirilmast umulmaktadir. Bildirge, 24 maddeden olugmaktadir.

Bildirgenin amaci Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin yii-
ritecegi ¢alismalar kapsaminda yiiklenen asagidaki hak ve gorevleri temel alan Yaratici Dra-
ma Egitmenleri/Liderlerleri ve Tiyatro Pedagoglarinin Uluslararas: Etik Davranis Bildirgesi'ni
(sO6zlesme/anlagma) olusturmaktir.

Bildirge; egitsel, sanatsal, ahlaki, vicdani ve entelektiiel meslek etigini konu alir. Yara-
tict Drama egitimi ve tiyatro pedagojisi alanlarinin igerik, siire¢ ve egitimlerinde ilk, orta ve
yiksek 6gretim 6grencileri ile tiim 6grenenlerin yararina ¢alisma sorumlulugu ilkesine dayanir.
Bildirge; kamuoyuna, alandaki meslektaslara, 6grencilere, 6grenenlere ve diger insanlara kars1
ornek davranis sergilenmesini ve bu dogrultuda hareket edilmesini talep eder.

Bildirge, mesleklerini yiiriiten Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Peda-
goglari i¢in gecerlidir.
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Etik Davranis Bildirgesi, Yaratict Drama ve Tiyatro Pedagojisi’nin profesyonellesmesi-
ne ve kamuoyuna tanitilmasina hizmet eder.

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 Etik Bildirgesi mesleki
etik ile dogru mesleki davranisa iligkin ifadeleri birlestirir.

Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari, Etik Davranis Bildirgesi'nin
stirekli olarak iyilestirilmesi lizerinde ¢alismakla yilikiimliidiirler. Yaratict Drama ve Tiyatro Pe-
dagojisi egitimi veren yerler, dernekler, kurum ve kuruluslar bu bildirgeyi kendileri i¢in bagla-
yic1 ve genel olarak gecerli hale getirmekle ve bildirgeye uymakla, bildirgeyi ilkeleri dogrultu-
sunda gelistirmekle ve iiyeleri tarafindan bildirgenin anlasilmasini saglamakla yiiktimlidiirler.
Yaratic1 Drama Egitmenligi/Liderligi ve Tiyatro Pedagoglugu meslek grubundan olanlar, bildir-

ge dogrultusunda hareket edeceklerini kamuoyuna duyururlar.

L. Kisim: Tanimlar
1. Yaratic1 Drama Egitmeni/Lideri ve Tiyatro Pedagogu
Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar yaratict drama/tiyatro ala-
ninda ve yaratici drama/tiyatro yontem, teknik ve amaclarini egitsel ve sanatsal olarak uygula-
yan ve bu dogrultuda ¢aligmalar yiiriiten kisilerdir. Bu tanim; Yaratict Drama Egitmenleri/Lider-
leri, yaratic1 drama 6gretmenleri, tiniversitelerde yaratici drama dersleri yiiriiten 6gretim elemanlart,
tiyatro egitmenleri/0gretmenleri, oyun terapistleri, oyun ve kiiltiir pedagoglari i¢in de gecerlidir.

Her tilke, kendi ulusal ya da kiiltiirel birikimlerine gore degisik adlandirmalar1 kullanabilir.

2. Ogrenenler
Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin estetik ve egitsel etkile-
ri ile gelistirilen ve egitilen tiim 6grenenleri (¢ocuk, ergen, geng ve yetiskinleri) kapsar.

I1. Kisim: Meslek Etigi

3. insan Onuru

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari, her zaman her bir insanin
onuruna hukukun baglayicilig1 kapsaminda saygi duyma ve dikkate alma bilinciyle hareket
ederler. Bu biling, 6zellikle Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin her

bireyi ciddiye almalarin1 gerektirir.

4. Uluslararasi Diizenlemelerin Gegerliligi

— Insan Haklar1 Evrensel Bildirgesi

— Birlesmis Milletler Cocuk Haklar1 S6zlesmesi
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— Vatandaslik ve Siyasi Haklara Iliskin Uluslararas1 Yiikiimliiliik

— Ekonomik, Sosyal ve Kiiltiirel Haklara Iliskin Uluslararas: Yiikiimliiliik

— Engelli insan Haklar1 Szlesmesi

— Her Tiirlii Irk Ayrimeiliginim Kaldirilmasina iliskin Anlasma

— Kadinlara Kars1 Her Tiirlii Ayrimeiligin Kaldirilmasina Iliskin Anlasma

— Cocuk Haklar1 Sozlesmesi

— Ik Sakinler ve Halklar Anlasmas1 (Diinya Calisma Orgiitii Anlasmasi, madde 169)

— Somut Olmayan Kiiltiir Mirasinin Korunmasi Hakkinda Anlagma

— Asgari Calisma Yas1 Anlasmasi (Diinya Calisma Orgiitii Anlasmas1, madde 138)

— Basta Kadin ve Cocuk Ticareti Olmak Uzere Insan Kacak¢iliginin Cezalandiriima-
sina, Miicadele Edilmesine ve Engellenmesine Dair Protokol Dahil Olmak Uzere Sinir Otesi
Organize Suglarla Miicadele Anlagsmasi

— Kiiltiirel Ifade Bigimlerinin Cesitliliginin Tesviki ve Korunmas1 Hakkinda UNESCO
Anlasmasi

— Birlesmis Milletlerin Biny1l A¢iklamasi
5. Diinyaya Ac¢ikhik/Ekonomik Somiirii Yasagi

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 tim 6grenenlerin kendileri
ve diinyay1 algilayis, sosyal-estetik, arastirma ve bi¢imlendirmeye iliskin ufuklarini agarlar.
Ogrenenlerin kendilerini iyi hissetmeleri, ilgileri, sagliklar1, bedensel ve psikolojik durumlar,

kisiliklerini ve yeteneklerini gelistirmeleri, resmi basar1 ve ekonomik amaclarindan 6nce gelir.

6. Gizlilik

Yaratici Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari mesleklerini gerkcekles-
tirirken kendilerine emanet edilen 6zel bilgileri gizli tutmakla, liclingii kisilere aktarmamakla

yiikiimlidiirler.
7. Yasak Araclar

Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari yasaklanmis, bagimli-
lik olusturacak yasakli maddeleri kullanmamakla ve bagimlilig1 6zendirmemekle ytikiim-
lidiirler. Bagimliligin ve yasakli maddelerin olumsuzluklarinin 6niine gegmek iizere egitim

verirler, 6rnek davranislarda bulunurlar ve ¢alismalar yiiriitiirler.
8. Uluslararasi ve Kiiltiirleraras: Yonelim

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari insancil ve kiiltiirlerarasi

1s birligi icin ¢aba harcarlar ve kendilerini bu dogrultuda gelistirmeyi gerekli goriirler. Diger
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alanlardan uzmanlarla birlikte disiplinlerarasi bir ¢alisma yiiriitiirler.
9. Bilimsel Bilgilendirme

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari egitsel ve sanatsal ¢alis-

malara katilirlar ve edinilen bilgileri artirarak tiim 6grenenlere aktarirlar.

II1. Kisim: Mesleki Davranis
10. Genel Davramis Kurallar:

Bildirge, norm ve degerlere yonelik davranis kurallarini belirler. Yaratict Drama Egit-
menligi/Liderligi ve Tiyatro Pedagoglugu meslegini yiiriitenler iliski sinirlarini bilerek 6zel ve
genel davranis kurallarina gore ¢alismalarda bulunmakla yiikiimlidiirler. Bu bildirgeye gore

hareket ederler ve digerlerine bildirge dogrultusunda hareket edip etmediklerini fark ettirirler.

11. Ogrenenlere ve Egitmenlere Karsi Gosterilecek Davramislar
Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin 6grenenlere karsi sergi-
leyecegi davraniglar karsilikli olarak deger verme, ayrimceiliktan kaginma, kisinin bagimsizligi-

nin ve sosyal, bilissel, etik, estetik ve bireysel gelisiminin giiglendirilmesi bi¢cimindedir.

12. Olgun/Yetiskin insan

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin olgun insani gelistir-
mek gibi amagclar1 da vardir.. Bu durum tiim 6grenenlerin kendi diisiincelerini ifade etmelerine
izin verilmesi ve gerektiginde bu diislincelerin alinmasi yoluyla ortaya ¢ikar. Yaratict Drama
Egitmenleri/Liderleri ve Tiyatro Pedagoglari, 6grenenleri kendi sorumlulugunda hareket edebi-
len bireyler olarak karar alma siirecine dahil ederler.

13. Meslektaslar ile Iletisim

Meslektaslar arasindaki iligkiler de ayni etik, davranis ve profesyonellik ilkelerine gore
gerceklesir.

Meslek Grubu Uyeleri arasindaki iliskiler etik bildirge kurallarinin goniillii olarak kabul
edilmesiyle bi¢imlenir. Meslektaglar arasinda esitlik ilkesi bulunur.

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 bu bildirgenin dl¢iitlerini
bir biitiin olarak dikkate alip mesleki durumlarini gelistirmekle ve s6z konusu bildirgeyi giic-
lendirmek ve zarara ugratmamakla ytlikiimlidiirler.

14. Ogrenenlerin Kapasitelerinin Giiclendirilmesi

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 6grenenlerin bedensel, bi-
ligsel, duygusal, sanatsal ve psikolojik agidan gelisimlerine ve gli¢lendirilmelerine hizmet eden

egitsel davraniglar gelistirmek i¢in ¢aba harcarlar. Yaratici Drama Egitmenleri/Liderleri ve Ti-
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yatro Pedagoglar1 68renenlerin kapasitelerini artirmak, kisisel ve sosyal iligkilerini giiclendir-

mek ve aralarindaki iligkileri gelistirmek adina desteklerler.
15. Esit Davranma ve Saygi Duyma

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 6grenenlerin bireysel 6zel-
liklerine saygi duyarlar. Ogrenenlere cinsiyetlerinden, sosyal, kiiltiirel ve aile koklerinden, be-
densel durumlarindan, diinya goriislerinden ve ekonomik durumlarindan bagimsiz olarak esit

davranirlar. Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglart ayn1 zamanda 6gre-

nenlerin kendi aralarinda birbirilerine kars1 saygi duyarak ¢alismalarini saglarlar.
16. Ogrenenlerin Durumunun Dikkate Almmasi

Tim yaratict drama ve tiyatro pedagojisi egitimi uygulamalari, 6grenenlerin yasina,

deneyimlerine ve o andaki fiziksel ve psikolojik durumlarina uyarlanmalidir.
17. Yasam Cevresinin Dikkate Alinmasi

Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari, yaratict drama ve tiyatro
pedagojisi caligmalarinin sanatsal ve estetik gereklerini 6zellikle aile, okul ve meslek olmak

iizere 6grenenlerin sosyal ¢evrelerinin kosullariyla uyumlu hale getirmeye ¢alisirlar.

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari, 6grenenlerin kisisel giic-
lerini ve potansiyellerini fark edip onlar1 daha yaratici sanatsal ve kisisel girisimde bulunmak
icin yiireklendirirler

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 farkli yasam bigimlerine
sahip topluluklardaki yasamin {istesinden gelebilecek, toplumsal sorumluluk sahibi ve bagim-

s1z kisileri yetistirirler.
18. Kosulsuz Giiven Duyma

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari ¢atismalarin ¢oziimiinde

acik, ortak, adil ve insancil ¢dziimler icin ¢aba harcarlar. Ogrenenlere kosulsuz giiven duyarlar.
19. Siddete Yer Verilmemesi

Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 6grenenlere karsi higbir
bi¢imde siddet uygulamazlar. Psikolojik baskidan kac¢inir ve siddeti reddederler.

Ogrenenlere olumsuz bir durum olusturacak herhangi bir hareket derhal birakilma-
lidir. Ozellikle ihmal ve istismara hosgorii gdsterilmez.
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20. Ozelestiri

Yaratic1 Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar 6zelestiriye hazirlikl olur-

lar ve etik davranis agisindan 6rnek olma islevinin bilincindedirler.
21. Davramssal Amaclar

Yaratici Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 6grenenleri sosyal, diiriist, so-

rumlulugunun bilincinde olan ve bilgili davranis sergileyen kisiler olarak yetismesini amaglar.
22. Yeniliklere Hazirhiklh Olma

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 6grenenleri egitim, yaratici
drama ve tiyatro alanlarinda yeni bilgileri ve davranislar1 edinmelerinde desteklerler. Ogrenen-
lere yeni, farkli ve belirsiz bir gelismenin olast riskleri ile basarili bir sekilde basa ¢ikabilmeleri

icin yiiriiyecekleri yolda profesyonel ve kalic1 olarak eslik ederler.

23. Uluslararasi s Birligi
Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari ayn1 diislincede olan diger

kisiler ve meslek gruplari ile ulusal ve uluslararasi diizeyde isbirligi yaparlar.

24. iftira, Karalama ve Hakaretten Uzak Durma

Karalayic1 ifadelerden kaginilmalidir.

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglar1 basta egitsel-estetik per-
formans, ¢alisma performansi ve kisisel deger yargilar1 olmak {izere meslektaslar ile ilgili ka-
ralayici nitelikteki ifadelerden de kaginirlar.

Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglari meslektaslarinin ¢alisma
sonuclarina ve ¢alisma yontemlerine saygi duyarlar, bunlar korurlar.

Antalya (TR), 31. Mérz 2011

Birinci Imzacilar:

Dr. Omer Adigiizel (CDD) Prof. Dr. Gerd Koch (BAG Spiel & Theater)
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Yaratict Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin Davranis ve

Tutumuna Iliskin Etik Bildirge (Sézlesme)

Internationales Ubereinkommen iiber das Verhalten und zur Ethik von

Theaterpidagoginnen und Theaterpidagogen (UVET)

International Agreement on the Conduct and Ethics of Theatre Educators

Kontaktadressen
Bundesarbeitsgemeinschaft (BAG) =l
Spiel und Theater ?_5 %
Simrockstrasse 8, D-30171 Hannover THEATER
Cagdas Drama Dernegi (CDD) CAGDAS
Kocatepe Mah. Selanik Cad. Mehtap Apt. ) w50 DRAMA
41/2 Kizilay - Ankara . 7)) DERNEGI

© Omer Adigiizel, Romi Domkowsky, Ute Handwerg, Klaus Hoffmann, Gerd Koch,
Sinah Marx, Inci San #

Priaambel

Das Ubereinkommen wurde verdffentlicht am 31. Mirz 2011 in Antalya (TR) durch BAG Spiel
und Theater und CDD (Cagdas Drama Dernegi). Sie gilt gleichberechtigt in ihren Fassungen
in deutscher, englischer und tiirkischer Sprache. Eine Verdffentlichung in andere Sprachen ist

erwunscht.
Das Ubereinkommen besteht aus 24 Artikeln.

Ziel ist, ein Ubereinkommen zu Verhalten und Ethik fiir Theaterpidagoginnen und Theaterpid-
agogen zu formulieren, das als flexibler Rahmen ihrer Arbeit die folgenden selbstauferlegten
Rechte und Pflichten zu Grunde legt.

Das Ubereinkommen formuliert ein moralisch angestrebtes, gewissensbestimmtes und intellek-

tuelles, soziales wie padagogisches und kiinstlerisches Berufsethos und basiert auf dem Prinzip
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der Verantwortung, sich fiir das Wohl der Schiiler/Schiilerinnen/Lernenden/Studierenden in
theaterpddagogischen Kontexten/Prozessen/Ausbildungen einzusetzen, und fordert vorbildli-
ches Verhalten und Auftreten in der Offentlichkeit und gegeniiber Kolleginnen und Kollegen,

Schiilerinnen und Schiilern/Lernenden/Studierenden und den Mitmenschen generell.
Das Ubereinkommen gilt fiir Theaterpiidagogen und Theaterpidagoginnen in Ausiibung ihres Berufs.

Das Ethik- und Verhaltensiibereinkommen dient der Professionalisierung und Au3endarstel-

lung der Theaterpddagogik.

Das Ubereinkommen fiir Theaterpidagoginnen und Theaterpiddagogen vereinigt Aussagen zur

beruflichen Ethik mit solchen zum guten beruflichen Verhalten.

Theaterpddagogen und Theaterpddagoginnen verpflichten sich, bestindig an der Verbesserung
dieses Ethik- und Verhaltens-Ubereinkommens zu arbeiten. Ausbildungsstitten, Institutionen,
Vereine und Organisationen der Theaterpidagogik verpflichten sich, dieses Ubereinkommen
fiir sich verbindlich und 6ffentlich wirkméchtig zu machen, einzuhalten, im Sinne seiner Prinzi-
pien weiterzuentwickeln und fiir ihre Mitglieder selbstverstindlich zu machen. Die Mitglieder
der Berufsgruppe der Theaterpddagogen und Theaterpddagoginnen machen die Regeln ihrer

Ethik und ihres Verhaltens, nach denen sie handeln, 6ffentlich.

Abschnitt I: Definitionen
1 Theaterpidagoginnen, Theaterpidagogen

Als Theaterpddagogen und Theaterpddagoginnen werden Menschen bezeichnet, die mittels des The-
aters/Dramas/der Performance/des Creative Drama und deren Methoden und Absichten padagogisch
und kiinstlerisch tdtig sind an Schulen, Hochschulen, Universititen, Ausbildungsstétten und im
nichtformellen Sektor. Folgende Varianten der Berufsbezeichnung sind gleichberechtigt: Theater-
lehrerinnen und Theaterlehrer, Lehrerinnen und Lehrer im Darstellenden Spiel, Spielpddagoginnen
und Spielpddagogen, Kulturpddagoginnen und Kulturpiddagogen. Die jeweiligen nationalen und/

oder kulturellen Bezeichnungen miissen beriicksichtigt werden.
2 Lernende

Als Lernende werden Schiilerinnen und Schiiler, Studierende, Kinder, Jugendliche und Er-
wachsene bezeichnet, deren Stirkung durch das &dsthetische und padagogische Wirken der

Theaterpddagogen und Theaterpddagoginnen beeinflusst wird.
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Abschnitt I1: Berufsethik
3 Menschenwiirde

Theaterpddagogen und Theaterpddagoginnen handeln stets in dem Bewusstsein, die Wiirde
eines jeden Menschen rechtsverbindlich zu achten. Dieses Bewusstsein schlidgt sich in ihrer
Arbeit insbesondere darin nieder, dass jedes Individuum in seiner Eigenstdndigkeit und seinen

AuBerungen ernst genommen wird.
4 Geltung internationaler Regelwerke

Es gelten die berufsrelevanten und zivilgesellschaftlichen Kerngedanken folgender inter-
nationaler Erklidrungen, Ubereinkommen, Verpflichtungen und Konventionen:- Allgemeine
Erklarung der Menschenrechte

- Internationale Verpflichtung iiber biirgerliche und politische Rechte

- Internationale Verpflichtung iiber wirtschaftliche, soziale und kulturelle Rechte

- Konvention iiber die Rechte von Menschen mit Behinderung

- Ubereinkommen zur Beseitigung jeder Form von Rassendiskriminierung

- Ubereinkommen zur Beseitigung jeder Form von Diskriminierung gegen Frauen

- Ubereinkommen iiber die Rechte des Kindes

- Ubereinkommen betreffend die Ureinwohner und Stammesvélker (ILO-Ubereinkommen 169)
- Ubereinkommen zum Schutze des immateriellen Kulturerbes

- Ubereinkommen iiber das Mindestalter fiir die Zulassung zur Beschiftigung (ILO-Uberein-
kommen 138)

- Ubereinkommen gegen die grenziiberschreitende organisierte Kriminalitiit, einschlieBlich des
Zusatzprotokolls zur Verhiitung, Bekdmpfung und Bestrafung des Menschenhandels, insbeson-
dere des Frauen- und Kinderhandels

- UNESCO-Ubereinkommen iiber den Schutz und die Forderung der Vielfalt kultureller Ausd-
rucksformen

- UN-Milleniums-Erklérung

5 Weltoffenheit/Verbot wirtschaftlicher Ausbeutung

Theaterpadagogen und Theaterpadagoginnen 6ffnen durch ihre Arbeit den Lernenden Hori-
zonte zur Selbst- und Weltwahrnehmung, zu Vielfalt und Diversitét, zur sozial-dsthetischen
Forschung und Gestaltung. Das Interesse und die Motivation der Lernenden, ihre Gesundheit,
ihr Wohlbefinden und ihre persénliche Entwicklung sowie die Entfaltung ihrer Kompetenzen

stehen iiber formalen und wirtschaftlichen Erfolgszielen.
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6 Vertraulichkeit

Theaterpddagogen und Theaterpddagoginnen verpflichten sich, die ihnen bei der Ausilibung ih-
res Berufs bekanntgewordenen Informationen zum Schutz der Lernenden vertraulich zu be-
handeln und Dritten gegeniiber nicht bekannt zu machen. Sie nehmen zugleich ein Mandat fiir

Gesundheit, Kindeswohl und Jugendschutz wabhr.
7 Verbotene Mittel

Theaterpadagogen und Theaterpddagoginnen verpflichten sich, den Gebrauch verbotener Mit-
tel zu unterbinden und Suchtgefahren vorzubeugen. Sie wirken negativen Einfliissen durch ihr

Vorbild, durch Aufklarung und Verhaltensiibungen entgegen.
8 Internationale und interkulturelle Orientierung

Theaterpddagogen und Theaterpddagoginnen bemiihen sich um eine humanistische, transkultu-
relle Zusammenarbeit und halten es fiir selbstverstdndlich, sich in dieser Hinsicht fortzubilden.

Sie arbeiten mit anderen Fachkriften interdisziplindr zusammen.

9 Wissenschaftliche Informiertheit

Theaterpddagogen und Theaterpddagoginnen nehmen Teil an pddagogischen und kiinstlerisc-
hen Diskursen und machen die Lernenden mit deren Vielfalt vertraut.

Abschnitt I11: Berufliches Verhalten

10 Allgemeine Verhaltensregel

Das Ubereinkommen gibt normen- und wertbegriindete Orientierungen fiir Verhalten und Et-
hik. Die Mitglieder der Berufsgruppe der Theaterpddagogen und Theaterpadagoginnen verp-
flichten sich, nach den speziellen und allgemeinen Verhaltensregeln beruflich tétig zu sein und

ermutigen sich zur Reflexion von eigenen und fremden normativen Konzepten.
11 Umgang zwischen Lernenden und Lehrenden, Grundsatz

Der Umgang der Theaterpadagogen und Theaterpddagoginnen mit Lernenden ist von wechselseiti-
ger Wertschitzung gekennzeichnet, vermeidet Diskriminierung und stérkt die Selbstandigkeit und

die soziale, kognitive, ethische, dsthetische sowie die individuelle Entwicklung der Person.

12 Miindiger Mensch

Der miindige Mensch ist das Ziel auch der Theaterpddagogik. Das dufert sich in der Not-

wendigkeit, Ideen der Lernenden zuzulassen und aufzunehmen. Theaterpidagogen und
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Theaterpdadagoginnen beziehen die Lernenden in Entscheidungen als selbstverantwortlich han-

delnde Personen ein.

13 Umgang mit Kollegen

Der Umgang der Kollegen untereinander ist gekennzeichnet von freiwilliger Akzeptanz der
Regeln des Ubereinkommens. Es besteht der Grundsatz der Gleichheit innerhalb der Berufs-
gruppe.

Theaterpiddagogen und Theaterpadagoginnen verpflichten sich, den Berufsstand als ganzen in Hin-

sicht auf die Kriterien dieses Ubereinkommens zu stidrken und Schaden von ihm abzuwenden.
14 Stirkung der Potentiale der Lernenden

Theaterpddagogen und Theaterpddagoginnen bemiihen sich um ein padagogisch verantwortliches Han-
deln, das der kdrperlichen, kognitiven, emotionalen, sozialen, kiinstlerischen und gelingenden Entwick-
lung und Stirkung der Lernenden dient. Sie stiitzen bei den Lernenden capacity-building, personliches

und soziales empowerment sowie developing networks und orientieren sich an deren Ressourcen

15 Gleichbehandlung und Respekt

Theaterpadagogen und Theaterpddagoginnen respektieren die Eigenarten der Lernenden,
die gleichberechtigt behandelt werden, unabhidngig von Geschlecht, sozialer, kultureller,
familidrer, religioser Herkunft, sexueller Orientierung, korperlicher Verfassung und Weltans-

chauung, politischer Uberzeugung und wirtschaftlicher Stellung. Die Theaterpidagoginnen

und Theaterpddagogen achten auf einen respektvollen Umgang der Lernenden untereinander.
16 Beriicksichtigung des Zustands der Lernenden

Alle theaterpddagogischen MaBinahmen sind dem Alter, den Erfahrungen sowie dem aktuellen

physischen und psychischen Zustand der Lernenden anzupassen.
17 Beriicksichtigung des Lebensumfeldes

Theaterpiddagoginnen und Theaterpddagogen bemiihen sich hinsichtlich der Anforderungen in
den von ihnen angeleiteten Prozessen, die Bedingungen des sozialen Umfeldes (z. B. Familie,
Ausbildung, Beruf) und der Herkunft der Lernenden zu beriicksichtigen. Sie sind interkulturell

sensibilisiert.

Theaterpddagogen und Theaterpddagoginnen lernen von den Eigenkriften und Potentialen der

Lernenden und ermuntern sie zur gestaltenden, kiinstlerischen Eigeninitiative.

Theaterpddagogen und Theaterpddagoginnen erziehen zur Eigenverantwortlichkeit,
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Selbstédndigkeit und gesellschaftlichen Partizipation in Hinblick auf die Bewéltigung des Le-
bens in (nationalen und globalen) Gemeinschaften und respektieren unterschiedliche Leben-

sentwiirfe.
18 Vertrauensvorschuss

Theaterpddagogen und Theaterpiddagoginnen bemiihen sich bei der Losung von Konflikten um
offene, gemeinschaftliche, gerechte und humane Losungen. Sie geben den Lernenden einen

Vertrauensvorschuss.
19 Gewaltverbot

Theaterpddagogen und Theaterpddagoginnen wenden gegeniiber den Lernenden keine Art von

Gewalt an. Auch auf die Ausiibung psychischen Zwangs wird verzichtet. Sie 4chten Gewalt.

Theaterpddagoginnen und Theaterpiddagogen unterlassen jede Handlung, die zum Nachteil der Lernen-

den gereichen kann. Sie dulden insbesondere keine Vernachldssigungen und keinen Missbrauch.
20 Selbstkritik

Theaterpddagogen und Theaterpddagoginnen sind zur Selbstkritik bereit und wissen von ihrer
Vorbildfunktion in ethischer und Verhaltens-Hinsicht. Bei Bedarf holen sie professionellen Rat

bei Kolleginnen und Kollegen oder entsprechenden Verbinden ein.
21 Verhaltensziele

Theaterpadagogen und Theaterpddagoginnen bilden die Lernenden zu sozialem, fairem und

verantwortungsbewusstem und kenntnisreichem Verhalten und zu Engagement.
22 Vorbereitung auf Neues

Theaterpadagogen und Theaterpddagoginnen unterstiitzen die Lernenden beim Erwerb von ne-
uem Wissen und Ausprobieren im Felde von Theater, Pddagogik und Verhalten. Sie begleiten
die Lernenden professionell und nachhaltig auf ihren Wegen, damit sie mit eventuellen Risiken

des Neuen, des Uberraschenden und Unsicheren gelingend umgehen kénnen.

23 Internationale Kooperation
Theaterpddagogen und Theaterpddagoginnen kooperieren national wie international mit ande-

ren gleichgesinnten Personen und Berufsgruppen.
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24 Diffamierungsverbot

Diffamierende AuBerungen sind zu vermeiden.

Theaterpidagogen und Theaterpidagoginnen unterlassen auch diffamierende AuBerungen iiber
Kollegen, insbesondere im Hinblick auf padagogisch-dsthetisches Konnen, Arbeitsleistung und
personliche Wertschétzung.

Sie respektieren und schiitzen die Arbeitsmethoden und Produkte ihrer Kolleginnen und Kollegen.
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International Agreement on the Conduct and Ethics of Theatre Educators

Yaratici Drama Egitmenleri/Liderleri ve Tiyatro Pedagoglarinin Davranis ve

Tutumuna Iliskin Etik Bildirge (Sézlesme)

Internationales Ubereinkommen iiber das Verhalten und zur Ethik von
Theaterpidagoginnen und Theaterpidagogen (UVET)

Contact addresses

Bundesarbeitsgemeinschaft (BAG)
Spiel und Theater /Federal Association of
Drama & Play 2l

PIEL

Simrockstrasse 8, D-30171 Hannover THEATER

Cagdas Drama Dernegi (CDD)

Kocatepe Mah. Selanik Cad. Mehtap Apt. ) CAGDAS

41/2 Kuzilay - Ankara w90 DRAMA
)/ DERNEGI

© Omer Adigiizel, Romi Domkowsky, Ute Handwerg, Klaus Hoffmann, Gerd Koch,
Sinah Marx, Inci San #

Preamble

This agreement was published by BAG Spiel und Theater und CDD (Cagdas Drama Dernegi)
in Antalya on 31* March 31 2011. The respective German, English and Turkish versions of the

agreement are equally valid. Its publication in additional languages would be desirable.
The agreement consists of 24 articles.

The aim here is to formulate an agreement regarding conduct and ethics for theatre educators
which form a flexible framework for their work based on the self-imposed rights and obliga-

tions detailed in the following.

The agreement formulates a professional ethos of an intellectual, social, educational and artistic
nature that seeks to establishment a moral position and is guided by a sense of conscience. It is

based on the principle of taking an active responsibility for the well being of school children/
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learners/students in theatre educational contexts/processes/training programmes and calls for
exemplary conduct in public settings and in dealings with colleagues and school children/learn-

ers/students as well as with other people in general.
The agreement is valid for theatre educators in professional practice.

The ethics and conduct agreement makes a contribution towards professionalization and the

external perception of theatre education.

The agreement for theatre educators combines statements on professional ethics as well as

those regarding good professional conduct.

Theatre educators commit themselves to making improvements to this ethics and conduct agreement
on a constant basis. Theatre educational training centres, institutions, associations and organisations
commit themselves to putting this agreement into force in a open and binding manner, to abide by
its principles and to develop it further in keeping with these and to make it standard practice for their
members. Those working within the theatre educational profession will make the rules on ethics and

conduct which govern their actions public knowledge.
Section I: Definitions

1. Theatre Educators

The term theatre educator refers to people who carry out educational and artistic work at
schools, higher educational establishments, universities, training centres and in non-formal set-
tings by means of theatre/drama/performance/the performing arts and the methods and notions
employed within these disciplines. The following variants of this job title are equally valid:
drama teachers, performing arts teachers, play therapists and cultural educators. The respective

national and/or cultural terms for the profession should be taken into consideration here.
2. Learners

The term learner refers to school children, students, children, young people and adults whose

progress is influenced by the aesthetic and educational actions taken by theatre educators.

Section I1: Professional Ethics
3. Human Dignity

Theatre educators always act in awareness of the need to respect the dignity of every single human
being in a legally binding manner. In particular, this awareness is reflected in their work based on

the idea that the autonomy of every individual and the expressions they make are taken seriously.
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4. Validity of International Agreements

The central tenets of the following international declarations, agreements, commitments and

conventions that are relevant to the profession and relate to civil society are also applicable:

- General Declaration of Human Rights

- International Covenant on Civil and Political Rights

- Convention on the Rights of Persons with Disabilities

- Convention on the Elimination of All Forms of Racial Discrimination

- Convention on the Elimination of All Forms of Discrimination Against Women

- Convention on the Rights of the Child

- Convention Concerning Indigenous and Tribal Peoples (ILO Convention 169)

- Convention for the Safeguarding of the Intangible Cultural Heritage

- Convention Concerning Minimum Age for Admission to Employment (ILO Convention 138)

- Convention Against Transnational Organised Crime, including the Additional Protocol to Pre-
vent, Suppress and Punish Trafficking in Persons, Especially Women and Children

- UNESCO Convention on the Protection and Promotion of the Diversity of Cultural Expressions

- UN Millennium Declaration

5. Cosmopolitanism/Financial Exploitation

The work of theatre educators broadens learners’ horizons with respect to their perception of the
world and themselves, pluralism and diversity and social-aesthetic research and design. Learners’

interests and motivation, their health, well-being, personal development and the advancement of

their skills are always of greater importance than any goals linked to formal or financial success.
6. Confidentiality

Theatre educators commit themselves to treat any information entrusted to them in the course of their
work in a confidential manner in order to protect learners and to refrain from passing such information on

to any third party. They also follow a mandate for health, child welfare and youth protection.
7. Forbidden Substances

Theatre educators commit themselves to prohibiting the use of forbidden substances and to
preventing the dangers of addiction. They counteract negative influences by means of their own

example, explanation and behaviour exercises.
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8. International and Intercultural Emphasis

Theatre educators endeavour to work with other bodies or individuals according to humanist
and intercultural principles and see the need to improve their skills in this area as a matter of

course. They work with other professions in an interdisciplinary manner.
9. Knowledge of Academic Discourse

Theatre educators are involved in educational and artistic discourses and familiarise learners

with the range of different approaches that these entail.
Section II1: Professional Conduct
10. General Rule of Conduct

This agreement provides a set of guidelines for conduct and ethics that is rooted in a system of
norms and values. Those working in the theatre education sector commit themselves to carrying
out their professional work in keeping with the general and specific rules of conduct and are

encouraged to reflect upon their own normative concepts as well as those of others.
11. The Central Tenet of the Learner/Educator Relationship

When working together, the relationship between theatre educators and learners is characterised
by mutual respect and a lack of discrimination and is intended to foster the autonomy and the

social, cognitive, ethical, aesthetic and individual development of the person in question.

12. Creating Mature Individuals

Theatre education is also aimed at creating mature individuals, which is shown by the need to
allow learners’ to express their own ideas and for these to be made use of. Theatre educators
regard learners as capable of taking responsibility for their own actions and involve them in
decision making as such.

13. Working with Colleagues

The working relationship between colleagues is characterised by the voluntary acceptance of
the rules of the agreement. The central tenet of equality exists within the profession.
Theatre educators commit themselves to consulting the status of the profession as a whole with

respect to the criteria of this agreement and to avoid any damage to this status occurring.
14. Consolidation of Learners’ Potential

Theatre educators endeavour to act in an educationally responsible manner in order to serve and

consolidate learners’ physical, cognitive, emotional, social and artistic development in a suc-
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cessful fashion. They support learners in capacity building, personal and social empowerment

and developing networks and take their resources into consideration.

15. Non-Discrimination and Respect

Theatre educators respect the unique nature of learners, who are treated the same way regard-
less of sex, social, cultural, family or religious background, sexual orientation, able-bodiedness,
world view, political conviction or financial situation. Theatre educators also make sure that

learners treat each other with respect.
16. Consideration of Learners’ Current State

All theatre educational measures are to be tailored to the age, experience and the current physi-

cal and mental state of learners.
17. Consideration of the Social Milieu

Theatre educators endeavour to take the conditions of the learners’ social milieu (e.g. family,
education, profession) and background into consideration with respect to the demands of the

processes they establish. They are sensitive to intercultural issues.

Theatre educators learn from learners’ own strengths and potential and encourage them to take

the initiative as individuals with respect to design and artistic expression.

Theatre educators teach their learners to respect different lifestyles and to develop a sense of
individual responsibility, autonomy and participation in society with a view to helping them

deal with life in (national and global) communities.
18. Establishing Trust

Theatre educators endeavour to find solutions that are open, collaborative, fair and humane

when resolving conflict. They give learners a feeling of trust from the outset.
19. Use of Force

Theatre educators do not use any sort of force when dealing with learners, including any sort of

mental coercion. Any use of force is to be discouraged.

Theatre educators avoid acting in such a way that could bear negative consequences for learn-

ers. In particular, they do not tolerate any form of neglect or abuse.
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20. Self Criticism

Theatre educators are ready to criticise themselves and are aware of their role in setting an ex-
ample in terms of conduct and ethics. They obtain professional advice from colleagues or the

corresponding professional associations as necessary.
21. Goals of Conduct

Theatre educators teach learners to conduct themselves in a socially acceptable, fair, responsi-

ble and well-informed manner and to take an active role in society.
22. Preparing for New Challenges

Theatre educators support learners in the acquisition of new knowledge and when trying out
new approaches in the fields of theatre, education and conduct. They provide guidance for
learners in a professional and long-term manner in order that they can deal with the potential

risks of new, surprising or unstable situations successfully.

23. International Cooperation

Theatre educators work together both nationally and internationally with other similar individu-

als and professions.

24. Defamation

Defamatory remarks are to be avoided.

Theatre educators also avoid making defamatory remarks about colleagues, particular with ref-
erence to educational/artistic ability, professional performance or self-esteem.

They respect and protect the working methods and results of their colleagues.

Antalya (TR), 31st March 2011

First signatories:

Dr. Omer Adigiizel (CDD) Prof. Dr. Gerd Koch (BAG Spiel & Theater)
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27 KASIM DUNYA YARATICI DRAMA GUNU
Prof. Dr. Ayse Cakir ilhan

27 Kasim IDEA Uluslararas1 Drama giinii nedeni ile insanlarin daha mutlu bir diinyada
yasamalarim diliyorum.

2011 yilina baktigimizda diinyada ve Tiirkiye’de neredeyse her sabah bir felaket haberiyle
uyandik. En ¢ok duydugumuz kavramlar:
Teror,
Aclik,
Baski,
Kadina siddet,
Zamlar,
Anayasa degisikligi,
Universitelerde tiirban sorunu,
Sistem degisiklikleri,
Tutuklamalar,
Deprem...vb.
Bu olumsuz tabloyu olumlaya doniistiirecek insan, aydin insandir. Sorunlarla ¢evreli diinyamiz-
da, diisiinen insana her zamankinden ¢ok gereksinim duymaktayiz. Insanin en 6nemli 6zelligi
diisiinmesi ve var olan sorunlara ¢éziim tretmesidir. Diislince ve duygu birbirinden ayrilamaz
bir biitiindiir. Bir toplumun giicii, egitimli insan sayist ile orantilidir. Aydin insan1 yetistirmekle
ylkiimlii olan egitim kurumlar1 yeni yontem arayislari igerisindedirler. Aydin insan bireysel-
lige, esitlige, 0zgiirliige her seyden ¢ok deger veren ve bu ugurda savagmaktan ka¢inmayan
insandir. Diisiince 6zgiirliigiinii kisitlayan, 6zglir yasamay1 engelleyen her tiirlii ideolojiye, dog-
maya, baskiya karsidir. Sorunlari tek agidan degil, ¢esitli agilardan goriip irdeleyen, karsitliklar
ayrimsayabilen, degerlendirme yetisi gelismis kisidir.
Aydin insan; insan ve degerlerini bilen, bugiinii algilayip, gelecege bakabilen, tutarli ve ¢agdas
bir diinya goriistine hakim, kendisine her yerde sayginlik kazandiracak gorgii kurallarina sahip,
estetik, sanat tarihi ve giiniimiiziin sanat1 hakkinda yorum yapabilecek diizeyde bilgi sahibi in-
sandir. Iste bu donanima sahip aydin insanin yetismesinde bir sanat egitimi siireci olan yaratici
dramanin ¢ok biiylik katkis1 olmustur, olacaktir.
Sanat, toplumun degisiminde, bireylerin birbirlerini anlamalarinda, diisiinme, algilama, yeti-
lerini gelistirmelerinde énemli rol oynar. Insan1 yeniliklere karsi agik tutar, duygusal yanlarimi
harekete gecirir. Sanatin dili evrenseldir. Bir sanat yapit1 ayn1 dili ve kiiltiirii paylagsmayan in-
sanlar1 ayn1 diisiincede birlestirebilir.

“Diinyay1 degistirmek istiyorsan, kendinden bagla” diyen aydin insan DOROTHY
HEATHCOTE'yi bu yil yitirdik. Ama o bir¢ok aydin insan, dramaci yetistirdi. Bu vesile ile
DOROTHY HEATHCOTE’yi de saygi ve 6zlemle anarak egitime, sanata ve dramaya yaptig1
katkilardan dolay1 2012 yilinin DOROTHY HEATHCOTE yili olmasini 6neriyor, uluslararasi
Yaratic1 Drama Giinii’nii kutluyorum.
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